
 

 

The event will be run with the following principles of participation in mind.  The Group Managers 

should ensure that all of their participants are aware of these principles and have agreed 

to abide by the Code of Conduct below. 

An environment that allows bullying, shouting, racism or sexism is not acceptable. 

Principles of 

Participation 
Code of Conduct for Participants 

Fair Play Treat others with the same respect and fairness that you would 

like them to show you.  Demonstrate ‘Fair Play’ when participating 

Equity Respect differences in gender, disability, culture, race, age, sexual 

orientation and religious belief etc between yourself and others.  

Challenge discrimination and prejudice.  Value and learn from the 

diversity of the people you meet and show patience with others 

and act with dignity at all times. 

Responsibilities Look out for yourself and the welfare of others.  Do not engage in 

any irresponsible or illegal behaviour.  Challenge behaviour that 

falls below the expected standards of the event.  Speak out if you 

are concerned about anything or if you feel uncomfortable about 

your own needs and those of others.  Be organised and on time. 

Friendship Take time to thank those who help you to take part, whether that 

is your family, an organisation or your team mates. 

The Code of Conduct is 

continued overleaf. 



 

 

, through the nature of being involved in the event, are agreeing to: 

Be a on and off the field of play.  

Treat others and as you would expect to be treated. 

leave the playing venue at any time. 

Ensure your team manager/coach knows where you are  

Look after  

get involved in anything illegal or that you think is wrong. 

to your group manager/coach if  feel unhappy about anything. 

to your group manager/coach if anyone is behaving in a way that upsets 

It is your responsibility to always be for all activities. 

bully or take advantage of another player. 

Take time to you take part in the event. 


