








RFL GUIDANCE ON TRANSPORTING CHILDREN

The RFL appreciate that clubs could not operate without the goodwill of volunteers and parents ensuring that
children are returned home or transported to matches or training in a private car.

The vast majority of coaches and volunteers will help out through their genuine desire to see children
participate and develop in Rugby League. Unfortunately we must face the reality that a minority of others will
join a club to gain access to children and create an air of acceptability about their role, justifying their close
contact with children. Developing credibility is an essential part of any abuser’s ‘grooming process’, not only
grooming the child to ‘make love to their minds’ (quote from a convicted paedophile) but also grooming other
coaches or parents i.e. becoming the best volunteer and making themselves indispensable. The last stage

to enable someone to offend against a child is viewed as grooming the environment i.e. creating a justifiable
reason for getting the child alone.

The RFL encourage coaches and volunteers not to take children on journeys in their car alone.

If all alternatives have been exhausted and an adult has to transport a child alone there are a number of
safety measures that should be put in place to minimise the risk:

- Clubs should ensure that the driver like all coaches/volunteers who have access to children in your
organisation should have agreed to a CRB check being carried out on them.

- Clubs should ensure that the driver has a vehicle which is fit for purpose, i.e. passed its MOT and is
adequately insured.

- Clubs should check that the driver has an appropriate and valid driving licence.

- Parents/guardians should be informed of the person who will be transporting their child, the reasons why
and how long the journey will take.

- A person other than the planned driver should talk to the child about transport arrangements to check they
are comfortable about the plans.

- The driver should attempt to have more than one child in the car.

- When dropping children off after a match or training session, coaches/volunteers should alternate
which child is dropped off last. Ideally two children would be left off at an agreed point i.e. one of their
family homes.

- Ensure that children are aware of their rights and they have someone to turn to or report any concerns
they may have. If a culture of safety is created within your club then the child is more likely to talk to
another person if they are feeling uncomfortable about a situation.

- Children should wear an appropriate seatbelt that complies with current legislation, and be instructed to
behave responsibly in vehicles at all times.

- The driver should have emergency breakdown cover, access to a mobile phone and contact details for the
parent/guardian of the children they are transporting.

If parents make arrangements between themselves about transport to matches this is a private
arrangements. However if the club/coach make the arrangements eg who will travel with whom, they
become liable in the event that something goes wrong if correct procedures haven’t been followed.

AWAY FIXTURES

Travelling to away fixtures is a regular event for many junior clubs. Trips may vary from short journeys
across town to play another local team or involve more complicated arrangements involving overnight
stays. But even what may appear as the most straightforward of trips will require some level of planning.
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Communication with all parties is a key issue when planning any journeys: -

- Children - they should be aware of the travel plans, venue and time for collection, time of return and any
costs. Children should also have a clear understanding of what standard of behaviour is expected of them.

- Parents - should be made aware of the above and must have completed a consent form detailing any
medical issues that the relevant people should be aware of. Parents should also have the name and
contact details of the relevant person in the event of an emergency.

- Other coaches/volunteers - need to be made aware of what their responsibilities are in advance of the trip.
If the trip is a long journey, it is important that all coaches / volunteers have an itinerary and each others
contact details.

LATE COLLECTIONS

These can present clubs and coaches with particular difficulties. Parents/guardians should be provided with
guidelines addressing the issue and outlining their responsibility and the consequences of late collections.
Clubs should have contact numbers for parents/guardians and if possible be provided with an alternative
contact number. Parents/guardians should have a contact number for the club/coach to inform them of
emergencies and possible late collections.

In the event of a late collection, coaches/volunteers should: -
- Attempt to contact the parent/guardian.

- Make contact with the Club Welfare Officer to inform them of the situation.

Wait with the young person. Wherever possible do so in the company of other people.

Remind parents of the policy in relation to late collections.

In the event of a late collection, coaches/volunteers should not: -
- Take the child to their own home or to any other location.
- Ask the child to wait alone with them in their vehicle.

- Send the child home with another person without parental permission.

Parents should be informed that it is not the responsibility of the Club to transport children if the parent/
guardian is delayed.
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SAFEGUARDING DISABLED CHILDREN IN RUGBY LEAGUE

Disabled children need the opportunity to experience sporting opportunities and experiences open to all
children in a safe environment. To help achieve this in Rugby League, they and their families may need
additional information, help and support. Rugby League clubs, coaches and teachers, as well as relevant
voluntary and support staff, will require training and advice to ensure they are inclusive of, and safeguard
disabled children.

The RFL Safeguarding Policy reflects the needs to safeguard all children within Rugby League however
for disabled children, the RFL recognises the guidance in the government document “Working Together to
Safeguard Children” (2006) which states

“Expertise in both Safeguarding and promoting the welfare of children and in disability has to be brought
together to ensure that disabled children receive the same levels of protection from harm as other children”.

The RFL are aware that the most valuable resource within clubs are the employees and volunteers who
appreciate the value of Rugby League to disabled children and have the will and desire to ensure they can
become fully integrated members of the Rugby League community. Rugby League is committed to meeting
the needs of disabled people and to develop opportunities in the Rugby League for both disabled children
and adults.

Rugby League is in its infancy in relation to sporting opportunities for disabled participants although

there is an enthusiasm for and a commitment to developing more opportunities. Wheelchair rugby had its
inception in 2005 and there are currently 2 well established teams with several new clubs in the early stages
of development. Tag rugby is more established and there are opportunities for young people with learning
disabilities and some physical disabilities to participate in a competition culminating in the weekend festival
in South Leeds every September. 2008 will also see the beginning of links with Actionnaires and the RNIB to
develop Rugby League for blind and visually impaired children and young people.

The game is in the early stage of the development of Rugby League for disabled people generally and

in particular relatively small numbers of disabled children are currently involved in Rugby League. This

is therefore an opportune moment for all those involved in developing and facilitating Rugby League for
disabled children to simultaneously consider Safeguarding issues so that policies and procedures can be
implemented at the outset thereby giving those involved the confidence that the game is starting with a
sound understanding of the issues.

The RFL is currently developing a disability strategy which aims to develop appropriate pathways for all
disabled players, whether that is via the mainstream game or via one of the derivatives. These crucial
decisions will be made in conjunction with the disabled player and all staff involved will ensure that they
employ a social model of disability when looking at barriers to participation and will not allow stereotyping
and assumptions about the abilities of disabled participants when advising which version of the game they
would be encouraged to try.

In order to ensure that there is a greater awareness of the needs of disabled players in order to ensure that
they develop to their full potential coaching staff will be encouraged to undertake additional modules and
continuous professional development (cpd) units on disability in sport.

MAKING RUGBY LEAGUE ACCESSIBLE AND SAFE FOR DISABLED CHILDREN

Rugby League must be safe and accessible for all children. The RFL Safeguarding Policy is an important tool
to assist clubs to safeguard all children from harm within the Rugby League, whether they are disabled or
non-disabled.

To achieve accessibility, the RFL has recognised that the Rugby League environment and the rules of
the game may need to be modified to meet the needs of some disabled people. For example although
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wheelchair Rugby League is generally played for 2 x 40 minutes sessions this may be made shorter in order
to accommodate the individual needs of disabled players. In addition Tag rugby has been developed which
eliminates the contact element and may therefore be more appropriate for some disabled players.

RFL will work with the clubs to ensure their facilities are accessible and will work actively with the Disabled
Supporters Association in order to overcome physical barriers to participation. Where appropriate additional
or adapted equipment may be provided and Rugby League clubs will work with other organisations with
expertise in this field in order to source and access specialist equipment.

To understand and meet the Safeguarding needs of disabled children in your club you need to have a
knowledge and understanding of disability

THE DEFINITION OF DISABILITY

The Disability Discrimination Act (DDA) 2004 defines a disabled person as someone who has a physical or
mental impairment that has a substantial and long-term adverse effect on his or her ability to carry out normal
day-to-day activities.

Disability can be recognised as:

- Physical disability (e.g. limitations to dexterity or mobility)

- Sensory impairment (e.g. visual, hearing)

- Mental health difficulties

- Chronic illness (e.g. asthma, epilepsy, diabetes)

- Medical conditions, which may cause pain or other symptoms, which affect study (e.g. side effects of
treatment, poor attention, poor concentration), Asperser’s Syndrome/Autism Spectrum Disorder

- Specific learning difficulties (e.g. dyslexia, dyspraxia)
- Any other condition which has a significant effect on an ability to study.

It must be accepted the above classifications can overlap and some children will have more than
one disability.

UNDERSTANDING THE SOCIAL MODEL OF DISABILITY & IMPLICATIONS FOR PRACTICE

Disabled people / person /spectator is the preferred term and the term used by the RFL as this reflect the
social model of disability which emphasises that people with impairments are disabled by society not by
their impairment. For example “Wheelchair users can’t use the facilities because the venue is inaccessible;
therefore, we need to modify the building and the services we provide.”

The social model was not developed as some form of “denial” of impairment, it was developed in order to
inform society, which includes disabled people, of the real reason that individuals are not able or allowed to
take a full and active role in society.

It follows then, if society in general, organisations and those individuals working within them acknowledge,
understand and implement the ‘social model’, there would be far less discrimination against disabled people
and greater access to services and the society as a whole.

By contrast the medical model perspective rests with the belief that a person’s impairment or medical
condition causes the disability. For example “Wheelchair users can’t use the facilities because of their
impairment, as it prevents them from getting up the steps at the entrance of the venue”. This approach is
based on seeing disability or impairment as the problem and as such it does not expect society to take any
responsibility for overcoming barriers faced by disabled people.
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STRATEGIES FOR CLUBS TO ADOPT TO ENSURE DISABLED
PLAYERS ARE ABLE TO REACH THEIR FULL POTENTIAL

COMMUNICATION

Clubs should work with the disabled child and their family/carers to understand the disabled child’s

individual needs and identify barriers to participation. Once this has been achieved the club should work
toward eliminating or overcoming barriers where possible so that the disabled child has an opportunity to be
integrated into mainstream Rugby League where possible and when appropriate supported to play one of the
many derivatives offered by Rugby League

The child and their parent or carer will have information they can share with the Rugby League club on
how best to meet the child’s needs to allow them to access Rugby League. Additionally some childhood
disabilities progress with the age of the child and need constant reassessing medically. It is important that
Rugby League clubs work continuously with the child and parent or carer to ensure they are kept aware of
relevant changes to reduce any increased risk of harm to the child in the sporting venue.

Some children may have multiple disabilities. If so the sport must look at the needs of the child in a holistic
manner and define how to meet all the needs, not just the one area of disability.

Avoid assumptions and stereotypes

It is important that club staff do not rely simply on assumptions about who may be vulnerable. This is
particularly the case where disability is concerned. Some disabilities, such as dyslexia and mental health
needs are ‘invisible’ and as such it may be less likely that club staff will recognise their needs.

One of the initial barriers to developing good working relationships with disabled children and their families or
carers is the fear of causing unintended offence by the use of incorrect or inappropriate language. In order to
address this issue please refer to the RFL guidance on inclusive language. Copies can be requested from the
Equality and Diversity manager.

FIND A BALANCE

Sometimes club staff will find themselves in the difficult situation of balancing the needs on an individual
with the needs of other young people and staff at the club. For example Tourette’s is a syndrome that causes
the person to often use inappropriate and verbally abusive words in an uncontrollable and unintentional
manner. It is known that a number of top sportspersons have this disability and allowances have to be made
by others who are involved with them in the sport. In the case of children and young people, the club has

to consider the vulnerability of that individual as well as those who hear and observe this behaviour, and
consider how they can accommodate children and young people living with this disability whilst at the same
time safeguard all its young club members. The key to this is honest communication and discussion with all
parties and where necessary education and awareness raising among the young people, their parents and
carers and the wider club staff. A flexible and creative approach may also be necessary, at all times maintain
the social model of disability uppermost in your mind, this will help you to look at wider barriers — be they
physical, social, educational or attitudinal!

STAFF TRAINING

There are a number of training options open to club staff such as the sports coach UK courses Equity in your
Coaching and Coaching Disabled Performers. The RFL is also developing modules as part of its Coaching
courses to cover Wheelchair RL.
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MEDICAL INFORMATION

Within the Safeguarding Policy the RFL identifies the need for Rugby League clubs to have a medical form
completed by the parent, carer and, if applicable, the child which includes information regarding the child’s
disability. This is also an opportunity to include any other individual needs or difficulties. Players and their
parents and carers should be encouraged to complete this section honestly — disability or other health needs
does not necessarily prevent someone participating in Rugby League, indeed Rugby League is committed to
making the game accessible to everyone and will take positive steps to ensure every effort is made to meet
those needs. In order for players to have confidence in this Policy and be honest the RFL will endeavour to
identify and promote role models within the game. In addition players will be assured that with full information
they will be better able to ensure that the player will be able to meet their full potential and not compromise
their health thereby increasing the time they are able to enjoy playing Rugby League

The RFL has a medical form (see Safeguarding Policy) that gathers the required information with additional
information on any changes in the child’s life situation that may cause a change in behaviour e.g. death of a
relative, divorce

Remember some disabilities such as asthma may require minimal or no specific action by the club. However
the knowledge of that disability will allow the club to have an awareness of what action to take in an
emergency i.e. a severe asthma attack brought on by an injury or incident.

Where, following discussions with the player, club and parents/carers it is decided that the mainstream game
would not be appropriate or sufficiently meet the needs of the young person and where that decision is free
of any discrimination then the club should make every effort to signpost the young person to one of the
Rugby League derivatives such as wheelchair and tag rugby.

ASSESSMENT OF NEED

From the information received on the medical form, and through discussion with the child and their parent or
carer, the club can identify how to best meet the child’s needs to enable them to access the sport in full.

Below are some points to consider in completing an assessment of need:

- Does the club have adequate access for the young person?

- Does the club have the required facilities (see above)

- When playing away matches does the host club have required access/facilities?
- Does the club have the required staff trained?

- Does the child or young person need additional help from a “support person” to access the
Rugby League?

- What aids are required and can the club provide them. Do the parents have aids that can be used? i.e
specialist wheelchairs - charities can help wih this

- Does the young person need personal care and if so who will provide it? Bear in mind the requirements of
Safeguarding children to meet this need.

- Medication - see above
- What advice can the parent/carer give to avoid/deal with possible problems in behaviour.

- What, if any, support services are provided by the local authority or other agencies to enable them to
participate in everyday activities including education? Ask for consent from the parent/carer to seek advice
or support from these sources

- How will the club ensure the disabled young person is safeguarded from harm or injury while in the venue?

Ensuring Diasabled Players Reach Their Full Potential 71




Al 5’

- Is an agreement with parents on attending the venue during sessions required?
- What action should be taken if a medical emergency occurred relating to any disability?
N.B. This is not an exhaustive list

It has to be recognised that some medical conditions can be hard to manage in a mainstream club if they
place other members at risk of harm. Such decisions to exclude or refuse membership must be taken in line
with appropriate guidance from the RFL Equality & Diversity Manager and the Safeguarding Team. In some
cases specialist clubs such as Wheelchair RL clubs may provide the best solution.

DIFFERENT TYPES OF DISABILITY
CHRONIC ILLNESS

Among the more common are asthma, allergies, diabetes, sickle cell anaemia or thallasaemia.

Being diagnosed with a chronic medical condition presents many challenges for both the child and their
families. For parents and children having access to information, treatment options and related resources such
as sport, can make a significant difference in their quality of life.

Health issues such as severe asthma, diabetes and epilepsy, are likely to require the young person to have
regular medication. The Club Welfare Officer and appropriate coaches must be aware of what medication

is prescribed as well as what action to take if the child becomes unwell. Rugby Leagues clubs must ensure
that, while supporting the child and parent or carer, they do not overstep what is appropriate for the club to
undertake in terms of care. Knowledge of what to do and how to cope in an emergency is always important
but it may be considered necessary that, in order to safeguard the child, a parent or other responsible adult
should always be in attendance. For those illnesses where reaction time is vital, a plan should be developed
with the child and parent/carer to deal with emergencies so that a clear line of action and responsibility can
be followed.

It may be appropriate, only with the expressed permission of the individual concerned and or their parent
or carer to share some information in order to raise awareness and challenge myths and fears among their
peers or club staff. For example a young person with diabetes may be required to inject insulin and they
may prefer to make this explicit to their peers rather than risk being caught injecting insulin with the risk of
misguided assumptions about drug abuse! Safe arrangements should be made for storage of medication if
the parent/carer is not present throughout activities.

AUTISTIC SPECTRUM DISORDERS (ASD)

There are a group of lifelong developmental disabilities, affecting how a person relates to or communicates
with other children and adults. Children with Autistic Spectrum Disorders experience difficulties known as
“the triad of impairment — social interaction, social communication and imagination”. The National Autism
Society recognises that “the prevalent rate of ASD of 1 in 110 indicates that all services (with children) should
expect to come into contact with young people on the spectrum”.

In Rugby League we need to recognise that ASD can cause problems not only for the individual concerned
but for both fellow team members and coaches that are involved with them. It has to be remembered that
this is not an issue of “poor behaviour” but a behaviour pattern that is part of ASD.

All clubs will need to look at what they can and can’t provide to meet an individual child’s needs and
complete a risk assessment with a decision on whether that risk is acceptable and manageable, and allows
the club to safeguard the needs of both the individual concerned and other club members to whom the club
has a duty of care.
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ATTENTION DEFICIT HYPERACTIVITY DISORDER (ADHD) & TOURETTE’S SYNDROME

Attention deficit hyperactivity disorder (ADHD) and attention deficit disorder (ADD) refer to a range of
behaviours associated with poor attention span including impulsiveness, restlessness and hyperactivity,
as well as inattentiveness, and may make it more difficult for children to learn or obey instructions and also
cause misunderstandings when socializing.

Tourette’s syndrome is often linked to or part of the symptoms of ADHD. Tourette’s may cause children to
use inappropriate and verbally abusive words in an uncontrolled and unintentional manner.

Clubs will need to liaise with parents/carers and possibility professionals who help the player outside the club
to draw up a plan to support the player within the club. The plan will need to be agreed by all concerned, eg
coaches, parents and the child.

LEARNING DISABILITIES

Children with learning disabilities may require more help to learn new skills. Coaches need to be made aware
of the player’s disability so that they understand that the child may need more help to participate in training
sessions and games. It is important that parents communicate with the club to prevent assumptions being
made that the child is being disruptive or naughty.

PROGRESSIVE OR POTENTIALLY TERMINAL ILLNESSES

With children with progressive illnesses such as cancer it is important to ask open questions that will allow
the disabled person and /or their parents and carer to share information openly about any progressive
illnesses that may be active or in remission but could have an impact in terms of possible health and safety
issues.

Progressive illnesses by there very nature are likely to change with time; the young person’s ability to
undertake the Rugby League may become more limited and more specialist provisions may be required to
enable them to remain in your club. For example a child being able to maintain his involvement in a Rugby
League club for as long as possible is of primary importance following a diagnosis of a potentially terminal
illness such as cancer.

AWARENESS OF INCREASED VULNERABILITY TO ABUSE
The RFL Safeguarding Policy states:

- The RFL is committed to ensuring that all children who play Rugby League have a safe positive and fun
experience, whatever their level of involvement.

- The welfare of all children is paramount.

- All children within Rugby League, regardless of age, gender, race, religious beliefs, sexual orientation,
ability or disability, have the right to enjoy the game in an environment safe from abuse of any kind.

To meet the duty of care to safeguard children Rugby League clubs should recognise that both historical and
recent research which recognises that disabled children can be at greater risk of abuse and that the presence
of multiple impairments appears to increase the risk of both abuse and neglect.

Working Together to Safeguard Children (HM Government 2006) states

“The available UK evidence on the extent of abuse among disabled children suggests that disabled children
are at increased risk of abuse, and that the presence of multiple disabilities appears to increase the risk of
both abuse and neglect. Disabled children may be especially vulnerable to abuse for a number of reasons”.
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Some disabled children may:
- have fewer outside contacts than other children;

- receive intimate personal care, possibly from a number of carers, which may both increase the risk of
exposure to abusive behaviour, and make it more difficult to set and maintain physical boundaries;

- have an impaired capacity to resist or avoid abuse;

- have communication difficulties which may make it difficult to tell others what is happening;
- be inhibited about complaining because of a fear of losing services;

- be especially vulnerable to bullying and intimidation; and/or

- be more vulnerable than other children to bullying and abuse by their peers.

Working Together further states that “Safeguards for disabled children are essentially the same as for
non-disabled children”.

Welfare Officers, coaches and club helpers must have an awareness of the need to safeguard all children and
specifically recognise additional risks to disabled children.

THE CLUB MUST BE AWARE THAT:

- Disabled children and young people may be more likely to suffer from BULLYING and EMOTIONAL ABUSE
from both young people and adults. Sometimes the “abuser” does not realise the hurt being caused
by inappropriate comments but sometimes they do and the bully is picking on the person least able or
likely to complain. Disabled children and young people may be subject to PHYSICAL assaults of a minor
or major nature. They may be less able to remove themselves from a situation; an adult may become
frustrated by their lack of response, or may be the outcome physical bullying.

- SEXUAL ABUSE of those in society who are unable to either stop or understand acts that are taking place
is unfortunately not rare. Good Safeguarding practice within the club, especially in terms of the need for
a young person to be assisted in personal care, either during the sports activity or in the changing room,
can help prevent the possibility of such abuse arising.

- Adisabled young person may be left in an inappropriate situation or not be seen to receive appropriate
care. The club officers and members must always report concerns if a parent or carer is viewed as failing
to give proper care and attention to meet the needs of a disabled child.

- Disabled children can be EXCLUDED by inappropriate acts of individuals or the club itself. The RFL are an
inclusive organisation and expect clubs to do all they can to be inclusive to all children.

WELFARE OFFICERS AND OTHER RESPONSIBLE ADULTS IN THE CLUB CAN ASSIST IN
SAFEGUARDING DISABLED CHILDREN BY:

- Attending appropriate Safeguarding vulnerable groups training and where possible additional disability
awareness training

- making it common practice to help disabled children make their wishes and feelings known in respect of
their care and treatment;

- making sure that all disabled children and young people know how to raise concerns if they are worried or
angry about something, and giving them access to a range of adults with whom they can communicate.

- Ensuring that disabled children with communication difficulties should have available to them at all times a
means of being heard;
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- Making an explicit commitment to, and understanding of all children’s safety and welfare among providers
of services used by disabled children;

- Ensuring close contact with families, and a culture of openness on the part of services; and

- Providing guidelines and training for staff on good practice in intimate care; working with children of the
opposite sex; handling difficult behaviour; consent to treatment;

- Producing anti-bullying strategies;

- Responding appropriately to any reported incidents and following guidance policies and procedures
as laid down by RFL. This will ensure consistence of approach and ensure that all cases are given
equal consideration.

ACCESS AND FACILITIES

The Disability Discrimination Act 2005 (DDA) states that where a provision, criterion or practice applied by
a Club or any physical feature of a building occupied by a club places a disabled person who is or who
seeks to be a member of the club at a substantial disadvantage, in comparison with members of the club
who are not disabled persons then it is the duty of the club to take such steps as it is reasonable, in all the
circumstances of the case, for it to have to take in order to prevent the provision, criterion or practice, or
feature, having that effect.

The majority of Rugby League clubs fall under the jurisdiction of the DDA and as such clubs should consider
the following:

1 Does the club have adequate access for the young person concerned? If not can it be adjusted to meet
the child’s needs?

2 Is the club accessible and does it have accessible toilet/shower facilities. Consider the needs of people
which visual and hearing impairments as well as wheelchair access. i.e. using contrasting colours around
door frames, information on audio format , hearing loops in public and training areas. Plain English and
use of symbols in information and publicity as well as trying not to use print font any less than Ariel 14

3 Are the common areas available to the disabled young person i.e. the club house?

4 |s there proper access to the field of play for all disabled young people as players, match officials, coaches
or spectators

5 Does the child or young person need special adaptations within the venue to meet their needs to access
Rugby League.

And:

6 Would it be deemed a “reasonable” measure for a club to provide for the required changes? This is
essentially about balancing the legal requirement to make adjustments with constraints facing the club,
i.e. costs, limitations of building etc. If the club encounters any difficulties it may be expedient to contact
the Rugby League Disabled Supporters Association who will provide advice and mediation if required, or
contact other disability groups - see end of this document for a list of disability organisations.

WHERE TO GO FOR MORE INFORMATION?

It is important that clubs seek to increase their knowledge about disabilities, particularly when working
with disabled children and young people. Parents, carers and the young people themselves are usually the
experts on their disability and the impact on the young person. However at times additional support and
information may be useful to the club.
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Learning Disabilities UK

National Autism Society

Tourette s syndrome (UK) Association
The British Dyslexia Association
Attention Hyperactivity Deficit Disorder
Asthma UK

British Deaf Sports Council

Diabetes UK

National Deaf Children’s Society

EFDS Head Office

Mencap Sport

www.Learningsisabilitiesuk.org.uk
www.nas.org.uk

www.tsa.org.uk
www.bdadyslexia.org.uk
www.adhd.org.uk
www.asthma.org.uk
www.britishdeafsportscouncil.org,uk
www.diabetes.org.uk
www.ndcs.org.uk

www.efds.co.uk

www.mencap.org.uk

The RFL acknowledges the work of the ECB in producing this guidance and allowing it to be amended for

use in the sport of Rugby League.

GUIDANCE NOTES ON WHO SHOULD BE CRB CHECKED

The CRB definition of who should be CRB checked at an enhanced level is:-

- Those positions whose normal duties include caring for, training, supervising or being in sole charge of
those under 18 years of age.

- Those whose normal duties include supervising or managing an individual in his/her work in a position
described above.

- Anyone with access to records of those under 18 years of age.

- The ‘great and the good’ in organisations providing services to children.

The RFL interpret this to include the positions within the game:
- All Coaches involved in coaching Youth & Junior rugby up to & including U18s
- First Aiders & Medical Staff

- Parent Representatives

- All Junior Committee Members

- Club Welfare Officer

- Service Area Welfare Officer

- Match Officials Society Welfare Officer

- Player Performance Managers & their staff

- Coaching Co-ordinators

- Match Officials

- Club Secretary & Registration Secretaries

- Club Chairperson

- Any other voluntary roles surrounding Youth & Junior rugby

This list is not exhaustive. If you have any queries on whether or not an individual needs to be CRB checked
please phone the RFL Safeguarding Team on 08444 777113 Option 6 or email safeguarding@rfl.uk.com.

ACCEPTING CRB CHECKS FROM OTHER ORGANISATIONS

It is best practice for all people working within Rugby League who have significant contact with children or
vulnerable adults to have a valid enhanced level CRB check conducted by the RFL.

The CRB lead time is between 2 and 8 weeks so the importance of forward planning is obvious.

Short term appointments should not prevent the post holder/applicant completing a CRB check - this in itself
can act as an important deterrent against poor practice and poor intent.

As from July 2007 the RFL will not accept CRB checks that have been carried out by any other body.

The RFL has taken advice on this and there are real risks in carrying Disclosures from one job to another.
Although this may seem draconian, the RFL have no guarantees over the procedures that other organisations
have in place regarding carrying out effective risk assessments, and as such we must insist that all CRBs are
conducted by the RFL.

Upon receipt of a positive disclosure certificate the RFL carries out a thorough risk assessment by suitably
trained staff; without seeing the original CRB disclosure certificate, the RFL cannot be sure of the status of
any individual’s disclosure. Equally, in some cases, not all of the information elicited through the CRB process
appears on an individual’s certificate.
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There can be no exceptions from this policy.

The cost of CRB checking does not have to be passed onto the consultant/applicant where the level of
payment made to the consultant is such that this would discourage participation but could be met by the
RFL budget holder wishing to use the consultant, ideally through the use of grants which are available for this
type of expenditure. In addition it should be remembered that there is no charge for CRB checking volunteers
- please see pricing structure below.

Volunteer Free of Charge
Paid position within Rugby League £36
Position not within Rugby League £50

The CRB definition of a volunteer is: “Any person engaged in an activity which involves spending time,
unpaid (except for travel and other approved out of pocket expenses), which aims to benefit some third party
other than or in addition to a close relative”.

It is sometimes assumed that, as the person is not directly employed or salaried the position is voluntary.
However, if the person engaging in the activity receives a payment, in excess of expenses they actually incur,
or benefits directly themselves, the position will not satisfy the CRB’s definition of a volunteer.

To identify an application as a volunteer, simply place an X in the box at section Y8.

The CRB may invoice for any application which it considers does not meet the definition, and take
retrospective action to recover the cost of any previously issued free-of-charge Disclosures. The CRB
may also consider imposing sanctions, including the suspension or cancellation of an organisation’s or a
Countersignatory’s registration status for those who continue to be non-compliant with the Conditions
of Registration.

CRB RISK ASSESSMENT PROCESS

All CRB Disclosures received by the RFL will be considered by the Operations Department and where there is
a positive disclosure the Operations Department will carry out a risk assessment (RA) to decide whether the
person is suitable to work with vulnerable groups.

Steps in the process

1 CRB with disclosures received by RFL

2 Initial review by Operations Manager

3 Detail mitigating/aggravating factors, check self declarations and nominal index

4 |nitial decision made. Disclosures will be classified Low Risk, Medium Risk ir High Risk.

LOW RISK

If, following assessment, the risk is considered to be low the RFL will inform the person and the club that the
RFL does not consider there is any reason why the person should not work unsupervised with children or
vulnerable adults within the sport.

MEDIUM RISK

If the risk is considered to be medium the disclosure will be referred to the Safeguarding Case Management
Group (SCMG). The Operations Department will continue to make further enquiries which may include
interviewing the person and will then carry out a second RA. If following further investigation the RA is
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considered to be low then following approval from the SCMG the RFL will inform the person and the club that
the RFL does not consider there is any reason why the person should not work unsupervised with children

or vulnerable adults within the sport. If following the further investigation the RA is still considered to be
medium then the SCMG will consider the case and decide whether the person be:

(i) allowed to work with vulnerable groups subject to such checks and balances as the SCMG thinks fit which
may involve the person giving permission for the concerns arising from the CRB process to be discussed
with the club concerned; or

(ii) subjected to a Temporary Suspension Order (TSO) while further enquiries are carried out.

HIGH RISK

If the initial RA is considered to be high risk the disclosure will be referred to the SCMG who will consider the
RA and may implement a Temporary Suspension Order (TSO) while further enquiries are carried out.

Following the investigation a further RA will be carried out. If the RA is now considered Low or Medium (in
a situation where an order that the person be allowed to work with vulnerable groups subject to appropriate
checks and balances is appropriate) they will receive a letter stating that the RFL does not consider there is
any reason why the person should not work with children or vulnerable adults within the sport.

If the RA is still considered Medium (in a situation where a TSO is appropriate) or High, the subject of the
TSO will be informed that the TSO will remain in place in which case the subject will have a further 28 days in
which to lodge a right of appeal to the RFL. Any such appeal will be heard by the Operational Rules Tribunal
acting in accordance with the appeal procedures set Section D1 of the RFL Operational Rules.

All decisions in the process will be in accordance with section D4 of the RFL’s Operational Rules and the
underlying principle will be the welfare of the child is paramount.

At all stages of review, the reviewer will consider the information arising from the CRB process first, before
considering the initial decision.

Any enquires carried out as a result of the risk being assessed as medium or high, may be carried out by the
Operations Department or maybe referred to a Compliance Investigator.

All CRB applicants will receive a letter informing them whether or not the RFL considers if there is a reason
why they should not be employed in the post they applied for. The Employer (Club) will also receive a copy
of this letter. The Club will only be informed of the outcome of the recruitment process, not the detail of

the information arising through the CRB process except in the event of the applicant giving permissions

for information to be shared to enable appropriate arrangements to be made by the club (eg supervision
arrangements) or where the RFL is directed to do so by statutory agencies.

Any conflict of interest (i.e. knowing the applicant) should be declared and noted.

RFL POLICY REGARDING SECURE STORAGE, HANDLING, USE, RETENTION
AND DISPOSAL OF CRB DISCLOSURES

As an organisation (Registered Body) using the Criminal Records Bureau (CRB) Disclosure service to help
assess the suitability of applicants for positions of trust, the RFL complies fully with the CRB Code of
Practice regarding the correct handling, use, storage, retention and disposal of disclosures and Disclosure
information. The RFL also complies fully with it’s obligations under the Data Protection Act 1998 and other
relevant legislation pertaining to the safe handling, use, storage, retention and disposal of Disclosure
information. This written policy is included in the RFL’s Safeguarding Policy and is also on the Safeguarding
section on the RFL’s website - www.rfl.uk.com.

CRB Checking
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STORAGE AND ACCESS

All Disclosure information is kept securely in a non-portable, lockable cabinet. Access is strictly controlled to
the 3 people for whom it is necessary to have access as part of their duties. Certificates will be stored initially
by month of receipt in the ‘Month’ folder, and then alphabetically by surname.

HANDLING

In accordance with Section 124 of the Police Act 1997, Disclosure information is only passed to those
who are authorised to receive it in the course of their duties. We maintain a record of all those to whom
Disclosures or Disclosure information has been revealed and recognise that it is a criminal offence to pass
this information to anyone who is not entitled to receive it.

USAGE

Disclosure information is only used for the specific purpose for which it was requested and for which the
applicant’s full consent has been given.

RETENTION

The RFL do not keep Disclosure information for longer than 6 months, this is to allow a fair recruitment
decision to be made and to allow for the consideration and resolution of any disputes or complaints. A copy
of the letter which is sent to the individual will be kept with the certificate.

If, in very exceptional circumstances, it is considered necessary to keep Disclosure information for longer
than 6 months, we will give full consideration to the data protection and human rights implications for the
individual before doing so. Throughout this time, the usual conditions regarding safe and secure storage
will prevail.

Diary notes are in place to remind RFL staff to destroy CRBs at the end of 6 months - see below for
destruction timetable

Jan Feb | Mar | Apr May | Jun | Jul Aug | Sep | Oct Nov | Dec
receipt

Month of
destruction

Jul Aug | Sep | Oct Nov | Dec | Jan Feb | Mar | Apr May | Jun

DISPOSAL

Once the retention period has elapsed, we will ensure that any Disclosure information is immediately

destroyed by secure means, e.g. shredding. While awaiting disposal, Disclosure information will not be

kept in any insecure receptacle. We will not keep photocopies of Disclosure certificates. However, not
withstanding the above, we may keep a record of the date of issue, name of subject, type of Disclosure, the
position applied for, the club/organisation the position is with, the unique reference number of the Disclosure,
details of any risk assessment, details of the recruitment decision and address and date of birth of the
applicant for renewal purposes.

RFL POLICY REGARDING THE RECRUITMENT OF EX-OFFENDERS.

As an organisation using the Criminal Records Bureau (CRB) Disclosure service to help assess the suitability
of applicants for positions of trust, the RFL complies fully with the CRB Code of Practice and undertakes
to treat all applicants for positions fairly. It undertakes not to discriminate unfairly against any subject of

Disclosure on the basis of a conviction or other information revealed. This written policy is included in the
RFL’s Safeguarding Policy and is also on the Safeguarding section on the RFL’s website - www.rfl.uk.com.

The RFL is committed to the fair treatment of its staff, potential staff, volunteers, potential volunteers and
users of our services, regardless of race, gender, religious beliefs, sexual orientation, responsibilities for
dependants, age, physical/mental disability or offending background.

This written policy on the recruitment of ex-offenders is available to all Disclosure applicants prior to their
application in the above locations.

We actively promote equality of opportunity for all with the right mix of talent, skills and potential and
welcome applications from a wide range of candidates, including those with criminal records.

A Disclosure is only requested after an assessment has indicated that one is both proportionate and relevant
to the position applied for.

It should be made clear to all potential volunteers that an enhanced CRB check will be undertaken as part of
their recruitment process and that they are ineligible to begin their duties until clearance has been granted
from the RFL - a copy of which will be sent to the club/organisation that wishes to deploy/employ them.

Any Disclosures which are returned with convictions or any other information listed will be subject to a risk
assessment - see Risk Assessment Process document for further information. The RFL will only use suitable
members of staff during the risk assessment process.

We undertake to discuss any matter revealed which raises concerns, with the applicant, although refusal to
do so, or the unavailability of the applicant, may lead to the RFL objecting to the application.

At any interview or conversation with an applicant we will ensure that an open and measured discussion
takes place and that the main issues recorded for future reference. Interviews, where it is deemed necessary,
will be conducted by trained and experienced personnel. Interviews or conversations will discuss any
convictions or other matters that may be relevant to the position applied for.

Failure to co-operate or reveal any information that may be directly relevant to the position sought will lead to
the RFL rejecting the application.

We make every subject of a CRB Disclosure aware of the existence of the CRB Code of Practice and where
to obtain further information.

Having a criminal record will not necessarily bar an individual from working or volunteering within
Rugby League.
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RFL POLICY ON MANAGING CHALLENGING BEHAVIOUR

Coaches & other volunteers may have to deal with challenging behaviour from the children or young people
in their care. These guidelines aim to encourage good practice, suggest some strategies and sanctions
which can be used and identify unacceptable sanctions or interventions never to be used.

PRINCIPLES

The guidelines are based on the following principles:
- The welfare of the child is paramount

- All those involved in the sport including children, coaches & volunteers should have clear guidelines about
the standard of behaviour which is expected and the processes for dealing with behaviour which
is unacceptable

- Children must never be subject to any form of treatment that is harmful, abusive, humiliating or degrading

- Some children’s behaviour may be caused by medical or psychological conditions. Coaches & volunteers
may need additional help including discussing the child’s needs with parents and/or carers and possibly
from external agencies that already support that child (see the RFL Safeguarding Disabled Children Policy)

- Rugby League can be a beneficial experience for all children and children should only be excluded from
the sport in exceptional cases

PLANNING

Coaches should plan their sessions to take into account the needs of all of the group. If there are any
children who pose any difficulties strategies to deal with those difficulties should be considered in advance.

AGREEING ACCEPTABLE & UNACCEPTABLE BEHAVIOUR

Coaches, volunteers, parents & children should be involved in developing an agreed statement of what is
acceptable and unacceptable behaviour and the sanctions to be applied. This should be done at the start of
a season

MANAGING CHALLENGING BEHAVIOUR

The response to challenging behaviour should always be proportionate to the behaviour and should be
explained to the child and their parents. The following may be considered:

- Time out - from the training session or individual work.

- Reparation - the act or process of making amends.

- Restitution - the act of giving something back.

- Behavioural reinforcement - rewards for good behaviour, consequences for negative behaviour.
- De-escalation of the situation - talking through with the child.

- Increased supervision by staff/volunteers.

- Use of individual ‘contracts’ or agreements for their future or continued participation.

- Sanctions or consequences e.g. missing a training session or match.

- Seeking additional/specialist support through working in partnership with other agencies to ensure a child’s
needs are met (this requires parental consent unless the child is felt to be ‘at risk’ or ‘in need of protection’).

- Temporary or permanent exclusion

82 Managing Challenging Behaviour

The following should never be permitted as a means of managing a child’s behaviour:

- Physical punishment or the threat of such.

Refusal to speak to or interact with the child.

Being deprived of food, water, access to changing facilities or toilets or other essentials
- Verbal intimidation, ridicule or humiliation.

Coaches & volunteers should involve parents if sanctions are needed regularly. As a last resort if a child
presents a high level of danger to him or her self or others he or she may need to be suspended from the
club’s activities.

PHYSICAL INTERVENTION

Physical intervention should always be avoided unless it is absolutely necessary to prevent a child injuring
themselves or others or causing serious damage to property. Physical contact to prevent or stop something
happening should always be conscious decision making rather than a reaction ie coaches should ask
themselves if this is the only option to manage the situation.

The following must always be considered:

- Contact should be avoided with buttocks, genitals and breasts. Staff/volunteers should never behave in a
way which could be interpreted as sexual.

- Any form of physical intervention should achieve an outcome that is in the best interests of the child
whose behaviour is of immediate concern and/or other children involved in the incident.

- Staff/ volunteers should consider the circumstances, the risks associated with employing physical
intervention compared with the risks of not employing physical intervention.

- The scale and nature of physical intervention must always be proportionate to the behaviour of the young
person and the nature of harm/ damage they might cause.

- All forms of physical intervention should employ only a reasonable amount of force -ie the minimum force
needed to avert injury to a person or serious damage to property - applied for the shortest period of time.

- Staff/volunteers should never employ physical interventions which are deemed to present an unreasonable
risk to children or staff/volunteers.

- Staff/volunteers shall never use physical intervention as a form of punishment.
- Physical intervention should NOT involve inflicting pain

- Where children are identified as having additional needs or behaviours that are likely to require physical
intervention this should be discussed with parents/carers and where necessary it may be necessary to
have a suitably trained support work to allow the child to participate safely

Physical intervention should be recorded on an Incident Report Form and handed to the Club Welfare Officer
as soon as possible.

VIEWS OF THE CHILD

There should always be a debriefing session for coaches, volunteers, parents and children after an incident
where physical intervention was used. This should include an opportunity to talk about the incident and
about how the child can continue to participate safely.

RFL POLICY ON PHYSICAL INTERVENTION

The RFL has a detailed policy on the use of Physical Intervention which is available on request.

Managing Challenging Behaviour
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RUGBY LEAGUE CLUB SAFEGUARDING POLICY

1 SAFEGUARDING POLICY
Rugby League Club acknowledges its responsibility to

safeguard the welfare of every child, young person and vulnerable adult who has been entrusted to its care
and is committed to working to provide a safe environment for all of its members. A child or young person
is anyone under the age of 18 involved in any club football activity. A vulnerable adult is anyone who may be
unable to take care of himself or herself or be unable to protect himself or herself against significant harm or
exploitation. We subscribe to the RFL Safeguarding Policy (revised version 2007) and endorse and accept
the Policy Statement contained in that document.

2 THE KEY PRINCIPLES OF THE RFL SAFEGUARDING POLICY ARE THAT:
- The child’s welfare is, and must always be, the paramount consideration
- All children, young people and vulnerable adults have a right to be protected from abuse regardless of

their age, ethnic origin, gender, special needs, disability, class or social background, religion, sexual
orientation, marital status, colour or political persuasion.

- All suspicions and allegations of abuse or poor practice will be taken seriously and responded to swiftly
and appropriately

3 We acknowledge that every child or young person or vulnerable adult who plays or participates in rugby
league should be able to take part in an enjoyable and safe environment and be protected from poor
practice and abuse. This is the responsibility of every adult involved in our club.

4 Rugby League Club has a role to play in safeguarding the

welfare of all children, young people and vulnerable adults by protecting them from physical, sexual or
emotional harm and from neglect or bullying. It is noted and accepted that the RFL Safeguarding Policy
and related regulations applies to everybody in rugby league whether in a paid or voluntary capacity. This
means whether you are a volunteer, match official, helper, coach, club official or medical staff.

5 We endorse and adopt the RFL’s Safeguarding Policy on recruiting volunteers and staff and will follow the
recruitment procedures as set out in that policy and summarised below:

- Develop a job description or role profile

- As a minimum meet and chat with applicants and where possible conduct interviews before appointing

Request and follow up two references before appointing

Apply for an RFL CRB Enhanced Disclosure where appropriate in line with RFL policy

All current Rugby League Club members with direct access
to children, young people and vulnerable adults will be required to complete a CRB Enhanced disclosure
via the RFL CRB unit.

It is accepted that the RFL aims to prevent people with a history relevant and significant offending from
having contact with children, young people or vulnerable adults and prevent them having the opportunity
to influence policies or practice with children or young people. This is to prevent direct sexual or physical
harm to children or young people or vulnerable adults and to minimise the risk of grooming within

rugby league.

Rugby League Club supports the RFL’'s Whistle Blowing

Policy. Any adult or young person with concerns about a colleague can whistle blow by contacting the
RFL Safeguarding team (see details below).

Rugby League Club has appointed a Club Welfare Officer
(CWO) in line with the RFL’s role profile. The CWO will take part in training as defined in the RFL’s
Safeguarding Education and Training Strategy. The CWO is the first point of contact for all club members

and parents/carers regarding concerns for the welfare of any child or young person or vulnerable adult.
The CWO will be familiar with the procedures for referring any concerns and will play a proactive role in
increasing an awareness of poor practice and abuse amongst club members.

We acknowledge and endorse the RFL’s Anti Bullying Policy. Bullying of any kind is not acceptable at our
club. If bullying does occur, all players or parents/carers should be able to tell and to know that bullying
will be dealt with promptly. Incidents need to be reported to the CWO and in the case of serious bullying
or adult on child bullying to the RFL Safeguarding Team.

The RESPECT Code of Conduct for coaches, players, officials, parents/carers, officials and coaches has
been implemented by Rugby League Club. The Club has a

fair disciplinary system and clear sanctions to deal with any misconduct at club level and acknowledges
the possibility of potential sanctions which may be applied by Leagues or the RFL in more serious
circumstances. All prospective members will be informed of these codes.

10 Further advice on Safeguarding matters can be obtained from:

The NSPCC Child Protection 24 hour Helpline 0808 800 5000

The RFL Safeguarding Team on 0844 477 7113 Option 6 or by emailing to safeguarding@rfl.uk.com
or writing to the Safeguarding team at the RFL, Red Hall, Red Hall Lane, Leeds, LS17 8NB.
General advice is available at www.rfl.uk.com
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PLAYER PROFILE & PARENTAL CONSENT FORM RUGBY LEAGUE APPLICATION FORM
FOR RUGBY LEAGUE ACTIVITIES

Full name of individual

SECTION 1 PERSONAL DETAILS - PLAYER AND PARENT/GUARDIAN
Name of Child Name of Parent/Guardian Child’s Date of Birth

Any other names known
by And relevant dates

Position Applied for

Address Postcode

Club

Address

Work Tel Parent/Guardian Mobile Parent/Guardian Home Tel No

Postcode

SECTION2  EMERGENCY CONTACT DETAILS Ul aelele

Name of alternative adult who can  Phone number(s) for alternative Relationship of this adult
be contacted in an emergency named adult to child ie Aunt CURRENT/MOST RECENT EMPLOYMENT

CONSENT STATEMENT FROM PARENT/LEGAL GUARDIAN - Please tick each box where you agree

Legal Authority to provide consent

Position

Dates of employment
| confirm that | have legal responsibility for the child named above and that | am entitled to

give this consent Duties of employment

| confirm that to the best of my knowledge, all information provided on this form is accurate,
and that | will undertake to advise the Club of any changes to this information

Consent to participate

|:| | agree to the child named above taking part in the activities of the Club

PREVIOUS EMPLOYMENT
Medical Consent

Employer

D | give my consent that in an emergency situation, the Club may act in loco parentis, if the need
arises for the administration of emergency first aid and/or other medical treatment which in the Position
opinion of a qualified medical practitioner may be necessary. | also understand that in such an
occurrence that all reasonable steps will be taken to contact me or the alternative adult which |
have named in Section 2 of this form.

Dates of employment

Duties of employment

|:| | confirm that to the best of my knowledge, my child does not suffer from any medical
condition other than those detailed by me in the section below

MEDICAL INFORMATION - Please detail below any important medical information that the Club needs
to know (eg allergies, medical conditions, current medication, special dietary needs, injuries etc.

PREVIOUS EMPLOYMENT
Employer
| confirm that | have read, or been made aware of, the club’s policies concerning =
osition
|:| Changing/showering |:| Transport
Dates of employment
|:| Photography/videoing |:| Anti Bullying & RESPECT
D | understand and agree to the responsibilities |:| | consent to the Club photographing or Duties of employment
which | and my child have in connection with videoing my child’s involvement in rugby
these policies league under the terms and conditions in the

Photography & Videoing Policy.

Signed Parent/Legal Guardian Printed Name of Parent/Legal Date of signature

DATA PROTECTION - The Club will use the Information provided on this form to administer his/her rugby league activity at the Club and any activities in
which he participates through the Club. In some cases this may require the Club to disclose Information to the Playing League, Service Area or RFL. In the
event of a medical issue or a safeguarding concern arising, the Club may disclose certain Information to doctors and/or police, children’s social care, the
Courts and/or probation officers and potentially to the RFL or the RFL investigators.
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QUALIFICATIONS

Academic/school (not essential for those applying to voluntary posts to complete)

Coaching Qualifications/Experience

Previous experience of working with young children in a voluntary or professional capacity:

REASON FOR APPLYING

DATA PROTECTION NOTICE

| declare that the information provided on this form is, to the best of my knowledge correct, true

and complete. By signing this form you are providing your explicit consent to the above named club
processing personal data in connection with all matters relating to your application for employment/
appointment. Details contained on this form will be limited to those only directly involved in the selection
process. All records relating to recruitment are retained by the club, in order to fulfill legal responsibilities
under Data Protection legislation.

| agree to abide by the Rugby League Safeguarding Policy.

Signed

Date

PLEASE NOTE APPLICANTS MUST ALSO COMPLETE A CRB ENHANCED DISCLOSURE
APPLICATION FORM & SELF DISCLOSURE FORM AS DIRECTED

IT IS THE POLICY OF THIS ORGANISATION TO OBTAIN TWO REFERENCES FROM
SUCCESSFUL CANDIDATES

RUGBY LEAGUE VOLUNTEER APPRAISAL FORM

Position

Full Name

Club

Please indicate the level of performance in line with the traits in the left hand column.

Personal Qualities Good Satisfactory Below Satisfactory

Approachable

Leadership

Respect

Confident

Committed

Motivated

Personal Development
(CPD)

Child Focused

Equitable
Skills

Planning

Implementation

Evaluation

Communication

Verbal

Listening

Problem Solving
Games Specific (where relevant)

Technical

Tactical

Physical

Mental

Comments

Has the volunteer abided by the principles of the Equality and Diversity Policy? Yes/No

Comments

2
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Final Comments

Comments by Appraisee

Signature of Appraisee

Print Name Date

Signature of Appraiser

Print Name

Position within Club |
Telephone No. |

RUGBY LEAGUE REFERENCE FORM

Position Applied for |

Full name of individual |

The above individual has been offered the above position subject to receipt of satisfactory references and
CRB Enhanced Disclosure. The post involves substantial access to children.

As an organisation committed to the welfare of and protection of children, we are anxious to know if there
is any reason at all to be concerned about this applicant being in contact with children or young people.

All information will be treated with due confidentiality and in accordance with relevant legislation and
guidance. We would appreciate you being extremely candid, open and honest in your evaluation of this
person. If you have any concerns and wish to speak to the RFL Safeguarding Officer directly, they can be
contacted directly on 07850483736 or 0844 477 7113 option 6.

How long have you known this applicant and in what capacity?

What attributes does this applicant have that would make them suited to this work?

Based on your knowledge of the applicant, please indicate their ability across the following criteria.

Poor Satisfactory Good Excellent

Responsibility

Maturity

Self motivation

Can motivate
others

Energy

Trustworthiness

Reliability

Control of Temper

If you have any concern about the applicant’s suitability to work with young people, please detail below
or continue on a separate sheet if necessary.

D
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Signature of Appraiser

Print Name

Position within Club |

Telephone No. |

RUGBY LEAGUE CLUB 100% ME ANTI-DOPING POLICY
|

THE CLUB ACKNOWLEDGES ITS RESPONSIBILITY TO PROMOTE DRUG FREE RUGBY LEAGUE.

1 The key principles of the RFL 100% ME Anti-Doping Policy are to:
- Uphold and preserve the ethics of Rugby League
- Safeguard the mental and physical health of players.

- Ensure that all players have the opportunity to compete equally.

2 We acknowledge that so called performance enhancing substances and social substances carry health
risks, and we will endeavour to inform our players of the associated risks.

3 We acknowledge that all Rugby League players have to abide by the Operational Rules, and as such may
be tested by UK Sport. We also acknowledge that doping is an offence and may be punishable by a
suspension of up to 2 years for a first offence.

4 The Rugby League Club will ensure all of our players are aware of this policy and the endorsement that the
club has given.

5 The Rugby League Club supports the RFL’s Anti-Doping Whistle Blowing Policy. This club will report any
allegations of anti-doping to the RFL.

6 Further advice on Anti-Doping matters can be obtained from:
UK Spor www.uksport.gov.uk
100% ME www.100percentme.co.uk

Talk to Frank 0800 77 66 00
www.talktofrank.com

The RFL Anti-Doping Team can be contacted on 0844 477 7113 Option 6 or by emailing to anti.doping@rfl.
uk.com or writing to the Anti-Doping team at the RFL, Red Hall, Red Hall Lane, Leeds, LS17 8NB. General
advice is available at www.rfl.uk.com

Signed on behalf of the Club by Chairperson

Print Name
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RUGBY LEAGUE CLUB ANTI-BULLYING POLICY

THE CLUB ACKNOWLEDGES ITS RESPONSIBILITY IN LINE WITH THE RFL'S ANTI BULLYING POLICY.

- This club is committed to providing a caring, friendly and safe environment for all of our members so they

can participate in Rugby League in a relaxed and secure atmosphere.
- Bullying of any kind is unacceptable at our club.

- If bullying does occur, all club members, parents, volunteers and coaches should be able to tell and know
that incidents will be dealt with promptly and effectively.

- We are a TELLING club.

- This means that anyone who knows that bullying is happening is expected to tell the Club Welfare Officer
or any committee member.

Signed on behalf of the Club by Chairperson

Print Name

RUGBY LEAGUE CLUB EQUAL OPPORTUNITIES POLICY
|

The club affirms its commitment to the equal treatment of all and will not tolerate discrimination on the

grounds of age, ethnic origin, gender, gender reassignment, disability including, physical impairment, learning
needs, mental health status or sensory impairment, class or social background, religion/belief, sexual
orientation, marital or family status, pregnancy, colour or political persuasion or trade union membership or
by any other condition or requirement which cannot be shown to be justifiable.

1 The key principles of the RFL Equal Opportunities Policy are:

- A commitment to the principles of equal opportunities and to ensuring that the culture, philosophy and
processes within the club and the Game are free from bias and discrimination

- To recognise the expertise, abilities and needs of every individual and by acknowledging the right to
dignity and respect of every human being.

2 The RFL will provide information and updates in relation to any changes in legislation or policy changes
by the governing body that could impact on the policies and practices of the club. This club agrees to
implement such policies

3 This Club will ensure all players, match officials, coaches, staff, paid or volunteers are aware of this policy
and the endorsement that the club has given.

4 This Club supports the RFL’s Equal Opportunities policy. This club will take appropriate actions following
reports of discrimination, harassment or abusive language throughout the game.

5 Further advice on Equality and Diversity can be obtained from:
CEHR www.equalityhumanrights.com

Equality Standard Bulletins ~ www.brassingtonweb2.co.uk

The RFL Equality and Diversity Manager can be contacted on 0844 477 7113 Option 6 or by emailing to
sarah.williams@rfl.uk.com or writing to the Equality and Diversity Manager the RFL, Red Hall, Red Hall Lane,
Leeds, LS17 8NB. General advice is available at www.rfl.uk.com

Signed on behalf of the Club by Chairperson

Print Name
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RUGBY LEAGUE CLUB TACKLE IT! POLICY

THE CLUB ACKNOWLEDGES ITS RESPONSIBILITY IN LINE WITH THE PRINCIPLES OF TACKLE IT!
ZERO TACKLE - ZERO TOLERANCE
- The Club has a policy of ZERO TOLERANCE of racism in any form

FIRST TACKLE - POLICIES

- The Club has made a commitment to ensuring that players, spectators, staff and volunteers can enjoy an
environment free of discrimination and racism and has the written policies, regulations and conditions in
place to support this commitment.

SECOND TACKLE - COMMUNICATION

- The Club has nominated a senior member of staff or Officer to take a lead on its policies on racial equality
and has communicated and published its policies, ground regulations and other documents which support
the Club’s commitment.

- The club also commits to using all available means within its ground to communicate its anti racism stance

including programme & scoreboard notices and PA announcements.

THIRD TACKLE - PREVENTION

- The Club undertakes to prevent spectators who take part in racist chanting, abuse or harassment from
attending matches at their grounds and will ensure that any spectator who takes part in racist chanting,
abuse or harassment is ejected from the ground - where an individual cannot be identified warnings
should be issued with the ultimate sanction that the game be abandoned.

- The club also commits to take specific action in line with the club’s policy against players, officials or
spectators who engage in racist chanting or abuse or harassment

FOURTH TACKLE - EDUCATION & PROCEDURES

- The Club will adopt the RFL Equity Statement and ensure that Equality and Diversity training and
education is delivered to all relevant staff.

FIFTH TACKLE - PARTNERSHIP & DIVERSITY

- The Club will undertake to co-operate to their best endeavours to develop partnerships with BME
(Black and Minority Ethnic) community leaders, groups, agencies, and media outlets as they seek to
promote awareness of ethnicity and associated inclusion issues and to combat racism and to ensure that
development strategies reflect the need to encourage diverse involvement in Rugby League across all
communities including black and minority ethnic communities

SIXTH TACKLE - THE OUTCOME

- The Club is committed to ensuring Rugby League is a truly inclusive, uncompromising, family game.

Signed on behalf of the Club by Chairperson

Print Name

RUGBY LEAGUE SAFEGUARDING INCIDENT REFERRAL FORM

IF A CHILD IS IN IMMEDIATE DANGER OR NEEDS URGENT MEDICAL TREATMENT PHONE 999

Child’s name

Child’s address

Child’s date of birth |

Child’s disability (if any) |

CHILD’S ETHNIC ORIGIN

WHITE British [] Irish []
DUAL HERITAGE White & Black Caribbean [] ~ White & Asian |
White & Black African []

ASIAN OR ASIAN BRITISH Indian [ ] Pakistani [_]
Bangladeshi []

BLACK OR BLACK BRITISH Caribbean [] African []

CHINESE O

Other ]

Parent’s name & address

Telephone No. |

Date and time of any incident |

Your observations

Exactly what the child said and what you said (Remember, do not lead the child, only ask questions to
clarify information or your understanding of what has been said - record actual details.) Continue on
separate sheet if necessary
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Action taken so far

EXTERNAL AGENCIES CONTACTED (DATE & TIME)

YES  NO If YES which force? |
Name and contact number |

Details of advice received

YES NO If YES which area? |
|

Details of advice received

S VES  NO |

Name and contact number |

Details of advice received

Local Authority NSNS If YES which area? |
Name and contact number |

Details of advice received

SR CeOM YES NO If YES which area? |
|

Details of advice received

98 Incident Referral Form

ALL OF THE ABOVE FACTS ARE A TRUE AND ACCURATE RECORD OF THE INCIDENT.

Signed by person completing the form

Print Name

This form should be retained by the Club and submitted to the RFL on request.

Remember to maintain confidentiality on a need to know basis only if it will protect the child. Do not discuss
this incident with anyone other than those who need to know.

N.B. A copy of this form should be sent to the Rugby League Safeguarding Officer, RFL, Red Hall, Red Hall
Lane, Leeds LS17 8NB

IF A CHILD IS IN IMMEDIATE DANGER OR NEEDS URGENT MEDICAL TREATMENT PHONE 999
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100 Self-Disclosure Form

RFL SELF-DISCLOSURE FORM

To be completed by all individuals in Rugby League prior to completing a Rugby League Coaching Course.
This form should also be used by clubs in the recruitment of all volunteers.

Please note, this form is not a CRB application. All coaches and volunteers will be asked to complete an
enhanced CRB application before taking up their role.

You have the right of access to information held on you and other rights under the Data Protection Act 1984

PART A

Surname and title (Mr/Mrs/Ms/Miss) |

Any first name, surname or maiden name previously known by

First name(s) |

Present address

Postcode

Telephone No.(s)

E-mail address

Date of Birth

Gender Male Female

Current Club(s) (Refers to Rugby League or other sports club

Position(s) Held

Start Date

Coach Qualification & ID No.

Course Date

Details of Other Qualifications Held

Previous Club(s) (Refers to Rugby League or other sports club

Position(s) Held

Reason for leaving

T11,

| confirm that | have seen identification documents relating to this person, and | confirm to the best of my
ability that these are accurate.

Please detail which documents

Signature of Club Secretary or Club Welfare Officer

Print Name Date

)
>
)
3
o)

Self Disclosure (for completion by the individual named in Part A)

Have you ever been convicted of any criminal offences? [RE=S] NO

If YES, please supply details of any criminal convictions

NOTE: You are advised under the provisions of the Rehabilitation of Offenders Act 1974 (exceptions) order
1975 as amended by the Rehabilitation of Offenders Act 1974 (Exceptions Amendment) Order 1986 you
should declare all convictions including ‘spent’ convictions.

Furthermore, having a criminal record does not necessarily prevent you from being involved in Rugby league.
Please see the RFL’s Rehabilitation of Ex-Offenders policy for further details.

Have you had a disciplinary sanction (from a sports or other organisations governing body) relating to

child abuse or poor practice?

YES NO

If YES, please supply details
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102 Self-Disclosure Form

IMPORTANT

| hereby consent to the RFL undertaking Police and/or Children’s Social Care (formerly Social Services)
checks regarding any previous convictions, investigations or concerns.

| understand that the information contained on this form, the results of Police and Children’s Social Care
(formerly Social Services) checks and information supplied by third parties, will be included on RFL’s
Safeguarding Nominal Index, may be notified to my club and may be supplied by the RFL to other persons or
organisations who have an interest in Safeguarding issues.

The RFL complies fully with it’s obligations under the Data Protection Act 1998 and other relevant legislation
pertaining to the safe handling, use, storage, retention and disposal of sensitive information

The underlying principle to be considered in any decision made regarding self disclosures or related
information, is that the welfare of the child is paramount.

| agree to abide by the Rugby League Safeguarding Vulnerable Groups Policy.

Signed by the above named individual

Print Name

This form (Part A and Part B) should be returned DIRECT to:
Rugby League Safeguarding Officer, Operations, Red Hall, Red Hall Lane, Leeds, LS17 8NB

However, if this form is for a coaching qualification, please return it DIRECT to:
The Coaching Department, RFL, Red Hall, Red Hall Lane, Leeds, LS17 8NB

ACCIDENT REPORT FORM

1 Site where incident/accident took place

2 Name of person in charge of session/competition

3 Telephone number of person in charge of session/competition

4 Name of injured person

5 Address of injured person

6 Telephone number of injured person

7 Date and time of incident/accident

8 Nature of incident/accident

9 Give details of how and precisely where the incident/accident took place. Describe what activity was
taking place, eg training game, getting changed, etc

10 Give full details of the action taken including any first aid treatment and the name(s) of the first aider(s)

11 What happened to the injured person following the incident/accident? (eg went home, went to
hospital, carried on with session)
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104 Accident Report Form

12 All of the above facts are a true and accurate record of the incident/accident.

Signed by person completing the form

Print Name

Telephone No. of person completing the form |

Position |

This form should be retained by the Club and submitted to the RFL on request.

If a player suffers a serious injury at a game or training session that this should be reported to the RFL - the
following are viewed as “serious injuries”:

- Broken neck or spine

- Heart attack

- Stroke

- Incident in which a player stops breathing

- Incident in which a player loses consciousness for a period of more than 5 minutes
- Head injuries leading to surgery or a stay of more than 48 hours in hospital

- Any other injury which is life threatening

The injury should be reported by contacting the RFL as soon as possible after the match. In the most severe
of cases contact should be made immediately on the emergency number below

- 07850 483736 or 0844 477 7113 option 6 during office hours or by email to safeguarding@rfl.uk.com

THE RFL WILL:

- Inform the Benevolent Fund Serious Injuries Officer, Dave Phillips, who will make contact with the Player’s
family to see if there is any immediate support or practical assistance that the RFL or the RFL Benevolent
Fund can offer

- Inform the RFL insurance brokers of the incident

- Deal with any requests for information from the media

NOTES
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